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1. Do you think the old owner was breaking any laws? Explain where and why.










2. On what grounds can an employer discriminate against their staff?
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Karen also found that the two part-time waitresses
¢ being paid the minimum wage, while the full-

ime waiter was on more than a pound an hour more
{han them. The previous owner had said that Karen
sight want to lower the wages of the waiting staff, as

customers were generally good tippers, so they
received money this way. He explained that he paid

the fulltime waiter more because he was a good
worker and he didn’t want to lose him.

Stan explained that he hadn't bothered to adapt
any equipment in the pub because no disabled people
worked there. He explained that it would be far t00
expensive to put in a ramp to allow a wheelchair to

&
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|
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Employment laws apply o every workplace

come through the door, o the pub would't be able
10 take on anyone requiring such access.

When Karen asked whether any of the saff were
pregnant, Stan laughed. He suggested that it would be
dangerous for a pregnant woman to work ina pub, 50
she would have no real choice but to leave. Karen
thought better about asking about the arrangemerts

for paternity leave.





